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TITLE:  PRIORITY PLACEMENT PROGRAM FACT SHEET
PURPOSE:  This guide is to inform Federal Employees of the Priority Placement Program(PPP).  
APPLICATION:   The Priority Placement Program (PPP) is an automated mandatory placement program used to match eligible well-qualified employees, most of whom are subject to displacement, with vacant Department of Defense (DoD) positions. It enables the Department to maintain a relatively stable work force during base realignment and closure, reduction in force (RIF), and other displacement actions, and minimizes the adverse effect of these actions on employees. The PPP has long been the most effective placement program of its kind in the Federal government.
Employees adversely affected by RIF, transfer of function (TOF), base realignment and closure, and other displacement actions, are registered in an automated system that matches them with vacancies at DoD activities within a specified geographic area. This area of consideration is determined in accordance with program rules. Employees may register for their current skill and others for which they are determined to be well-qualified. 
Registration is mandatory only if you have received a specific separation notice and are entitled to severance pay. Prior to the issuance of separation notices, registration is voluntary for all eligible employees. 

The PPP applies only to appropriated fund employees serving on permanent appointments. Eligibility categories include: employees being separated or demoted by RIF; employees being separated as a result of declining positions outside the commuting area under transfer of function (TOF) or management-directed reassignment; employees serving under grade retention; military spouses and various types of family members; and certain separating military reserve and National Guard technicians.
Registration above your current permanent or retained grade is not allowed, so you cannot be promoted through the PPP. However, you will have the option to register for lower grades, which could significantly increase your placement opportunities. 
If you’re placed before you’re separated and you meet eligibility requirements, you will be entitled to grade and/or pay retention benefits. If you’re placed after separation, or if you don’t otherwise meet the requirements for grade or pay retention, your last earned rate of pay (e.g., the rate you were earning at the time of your separation) will be preserved to the maximum extent permitted by applicable Federal pay regulations. 
At a minimum, you’ll be required to register for your current occupational series. You may also register for up to four other types of jobs, but only if your supporting HRO confirms that you’re well-qualified. For PPP purposes, “well-qualified” means that you have performed the work before and you could successfully meet all job requirements upon placement in that type of position. 
REFERENCE:  PPP Operations Manual, Title 5, Code of Federal Regulations (CFR) 550.704,  DoD Instruction 1400.20, “DoD Program for Stability of Civilian Employment,” September 26, 2006, DoD Directive 1400.25, “DoD Civilian Personnel Management System,” November 25, 1996, DoD Instruction 1400.25, “DoD Civilian Personnel Management System,” as amended, authorized by DoD Directive 1400.25, November 25, 1996,  Title 5, United States Code,  Title 5, Code of Federal Regulations, Title 10, United States Code
EXCEPTION:  Not all vacancies are subject to PPP clearance requirements. Exceptions may be found in Chapter 4, Section C, of the PPP Operations Manual.

TIMELINE:  Employees whose eligibility is based on RIF separation or demotion may register upon receipt of a specific RIF notice. Employees whose eligibility is based on separation as a result of a written declination outside the commuting area under transfer of function (TOF), transfer of work (TOW), or management-directed reassignment (MDR) may register upon receipt of a specific notice of removal based on their declination to relocate outside the commuting area. Employees affected by RIF or written declination to relocate outside their commuting area may be allowed to register in advance of receiving specific notices if the commander or activity head approves early registration. The local approving authority may authorize registration up to 1 year prior to effective date of the RIF, TOF, TOW, or MDR, and may submit a request for up to 1 additional year of early registration to the DoD Civilian Assistance and Re-Employment (CARE) Office. 
There are two categories for self-sponsored eligible.  Self-sponsored employees who do not have return rights are MANDATORY registered within four months from their DEROS at Incirlik and Ankara.  Self-sponsored employees with return rights are eligible to register in PPP within four months from their DEROS.  

If the eligible person is at Izmir, MANDATORY registration for self-sponsored employees who do not have return rights is two months from the DEROS.  Izmir self-sponsored employees with return rights are eligible to register in PPP within two months of the DEROS.
Military Spouses can register after they reach the sponsor’s next duty station.  

[image: image1.emf]pppfacts_3.pdf


MORE INFORMATION:  The information contained herein is not all-inclusive; refer to the for specific information and guidance. Additional information on the PPP is also available on the Civilian Assistance and Re-Employment (CARE) Division website, http://www.cpms.osd.mil/care/care_ppp.aspx.
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DoD MILITARY SPOUSE PREFERENCE PROGRAM 
PROGRAM “S” FACT SHEET1 


 
General:  The Military Spouse Preference Program applies to spouses of active duty military 
members of the U.S. Armed Forces, including the U.S. Coast Guard and full-time national 
Guard, who desire priority consideration for competitive service positions at DoD activities in 
the U.S. and its territories and possessions.  Chapter 14 of the PPP Operations Manual 
contains specific information on registration in this program. 
 


Eligibility:  Spouses of active duty military members of the U.S. Armed Forces, including the 
U.S. Coast Guard and full time National Guard, may register 30 days prior to the sponsor’s 
reporting date, for competitive service positions at DoD activities in the U.S. and its territories 
and possessions provided the spouse accompanies the military sponsor who is: 
• Assigned by a PCS move from overseas to U.S., or to a different commuting area within 


the U.S., including the U.S. territories or possessions; 
• Relocating to a new and permanent duty station after completing basic and advanced 


individual training. 
• Permanently assigned to the same duty station where initial entry training was received; 
• Assigned by PCS to a service school regardless of the duration of training; 
• A former military member who re-enlists and is placed in a permanent assignment; or 
• Reassigned on an unaccompanied tour by PCS with orders specifying the sequential 


assignment.  The spouse may register for activities in the commuting area of the 
sequential assignment at any time during the sponsor’s unaccompanied tour. 


 


(NOTE:  Military spouses are ineligible for Program “S” when the sponsor relocates in 
conjunction with retirement or separation.) 
 


Registration:  Registration may be accomplished at the losing A-coded activity up to 30 days 
prior to the sponsor's reporting date or, upon relocation, at any A-coded activity in the 
commuting area of the sponsor's new duty station.  If not currently employed by DoD, an 
eligible spouse may register at an A-coded activity in the gaining area or, if registration is 
desired in advance, at any A-coded activity in the losing area.  Spouses are not eligible if their 
sponsor relocates in conjunction with retirement or separation.  Military spouse preference 
applies to temporary employment when it is expected to last one year or longer. 
 


Skills:  May register for up to 5 skills provided they are well qualified. 
 


High Grade:  Spouses may register at a grade no higher than that previously held on a 
permanent basis or if the spouse’s only Federal service was overseas under time-limited 
appointment, he/she may register for the highest grade held, if they have appointment 
eligibility under Executive Order (E.O.) 12721.  Spouses who are not current Federal 
employees who have E.O. 12721 and reinstatement eligibility may register under either 
option, whichever is more beneficial. 
 


                                                           
1 Fact Sheet is for information only.  This Fact Sheet does not establish, revise, replace or supplement policy or 
procedures contained in Defense Civilian Personnel Manual Chapter 1800 or the PPP Operations Manual. 
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Low Grade:  May register for any grade for which qualified and available.   
 
 


Priority:  “3” 
 


Separation Date:  No date is entered on the registration.  The computer enters the date of one 
year from the date of registration or file maintenance.  
 


Release Date:  No date is entered on the registration.  The computer enters the date of one 
year from the date of registration or file maintenance.  (NOTE:  Both the spouse and the 
registering activity are notified that the “S” program registration will be terminated 12 months 
after initial registration or the last extension/file maintenance action.  Any file maintenance or 
extension submitted by the registering activity and processed in Dayton extends the 
registration for one year.  If automatically terminated, the spouse may re-register if otherwise 
eligible.) 
 


Area of Referral:  Employee may register for any location in the commuting area of the 
sponsor’s new duty location.   
 


Registering Activity Change:  To change the registering activity of an active Program “S” 
registration, a new registration must be submitted (all registration elements must be completed 
and resubmitted). 
 


Offer Response Time:  Registrants in the continental U.S. (CONUS) must accept or decline 
offers from CONUS activities within 2 calendar days and registrants outside CONUS must 
respond within 3 calendar days. 
 






